FROM THE MINISTER

All women and children and indeed the whole community have the right to live safely, free from all forms of violence.   

The Rann Labor Government’s Women’s Safety Strategy, released on International Women’s Day 2005, outlines the South Australian Government’s vision to address the issue of violence against women, including both rape and sexual assault and family and domestic violence.  

Two years on there have been a number of achievements and successful initiatives, but there is still much work to do.  This report provides an overview of some of the highlights of our work to date and sets the scene for what I am sure will be an even more successes into the future.
The Women’s Safety Strategy has such a broad focus;  from early intervention work focussed on preventing violence, through to community education to raise awareness about the level and complexity of women’s safety. The Government is committed to ensuring that women’s safety is on everyone’s agenda.

A focus of our work in 2007 will be to trial the Family Safety Framework where service providers coordinate and work together in order to provide the best possible services and support for victims of domestic violence. Getting our services working together is a direct way that the Government can improve women’s safety. 
I want to congratulate all who are involved in working to end violence against women. I would also like to pay tribute to the strength of the women in our community who have lived through inexcusable experiences and those who continue to survive these experiences daily. 
HON JENNIFER RANKINE MP
MINISTER FOR THE STATUS OF WOMEN 
WOMEN’S SAFETY STRATEGY
Women experience violence in public places, at work and at home. As part of its commitment to a safer community, the South Australian Government believes that we need a more strategic and comprehensive approach to violence against women, to make the best use of resources and to guide our future action. 

The Rann Labor Government believes that:
· All forms of violence against women are unacceptable.

· All forms of violence including the threat of violence against women are fundamental violations of human rights.

· Women have the right to be safe from violence and to live free from the fear of violence.

· Women have the right to live in a safe community that promotes and supports their health and well-being. 

Violence against women is a human rights issue. The United Nations Convention on the Elimination of all Forms of Violence against Women [1993] defines violence against women as: 

Any act of gender-based violence that results in, or is likely to result in physical, sexual or psychological harm or suffering to women, including threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or private life.

PRINCIPLES UNDERPINNING DECISION MAKING
· The safety, health and well being of women, children and young people subjected to violence must be the first priority in every response.
· Violence against women requires a range of responses that recognise women’s diversity, unique backgrounds and experiences.
· Those who use violence against women must accept responsibility for their acts. 
· The promotion of gender and racial equity underpins all responses to violence against women.
· The prevention of violence against women requires strong government and community leadership and commitment.
· Acts of criminal violence against women must be treated as such.
· Responses to violence against Aboriginal and Torres Strait Islander women will be informed by the principles detailed in the ‘Rekindling Family Relationships – Framework for Action.’
· Access and equity in services and support for rural women are addressed in the development of initiatives and programs.
· Programs developed to respond to violence against women should be evidence based and subject to continuous quality evaluation.

CURRENT STATISTICS 

· There has been no change from 1996 to 2005 in the proportion of Australian women who experience physical violence in their lifetime, with one in three women experiencing physical violence since the age of 15 [32.6% in 1996 to 33.3% in 2005]. 

· Reporting to police of violence perpetrated against women by a previous male partner in the past 12 months has increased from 35% in 1996 to 61% in 2005. 

· Women are more likely to be physically assaulted by someone they know. 

· 31% of women assaulted in the last 12 months, were assaulted by a current or previous male partner in the most recent incident, while only 4.3% of males were assaulted by a current or previous female partner. 

· There has been an increase in the proportion of older women (over 55 years of age) experiencing violence [4.8% in 1996 vs 9.5% in 2005]. 

· Violence against women costs Australia $8.1 billion a year.  This enormous cost is borne by the whole community 

· Violence against women has been identified as the biggest single health risk for women aged 15 – 44 years old. 

KEY DIRECTIONS

The Rann Labor Government will continue to focus its work in the following areas:

1. PREVENTION

Prevention of violence against women includes any law, policy, program or activity aimed at reducing the level, fear or impact of violence against women or changing community perceptions of violence against women.  Prevention is about individuals, communities and government taking responsibility for creating a safer environment for women, and for all members of the community.  Prevention strategies should be considered at the design stage of future legislative changes, programs and other initiatives to ensure the inclusion of ‘safety for women’ objectives.

2. SERVICE PROVISION

There are numerous government, non-government and community services available for women who have experienced violence. They provide assistance and support for women to move forward in their lives and reflect the diversity of women’s experiences and circumstances with a range of options.

3. PROTECTION

Women who experience or fear violence must be able to seek protection and have access to effective legal remedies. The perpetrators of violent acts against women must be held accountable for their behaviour. The criminal justice system’s response to violence against women is pivotal to a broad community understanding that violence against women is unacceptable.

4. PERFORMANCE

Professional performance and accountability are critical to the success of the strategy. Regular monitoring and evaluation is essential. 

WHOLE OF GOVERNMENT REFERENCE GROUP

The Office for Women [OfW] has the lead role in co-ordinating the implementation of the Women’s Safety Strategy. This lead is supported by a Reference Group which meets every six weeks and is chaired by the Chief Executive of the Department for Families and Communities.   Reference Group members include representatives from the following South Australian Government Departments:

· Department for Families and Communities
· Department of Justice



Office for Women


Attorney-General’s Department


Multicultural SA


Department for Correctional Services


South Australia Police
· Department of the Premier and Cabinet



Aboriginal Affairs and Reconciliation Division


SafeWork SA


Social Inclusion Unit
· Department of Further Education, Employment, Science and Technology


Office for Youth
· Department of Primary Industries and Resources


Office of State/Local Government Relations
· Department of Transport, Energy and Infrastructure
· Office for Recreation and Sport

· Department of Health
· Department of Education and Children’s Services
IMPLEMENTING THE WOMEN’S SAFETY STRATEGY
The Whole of Government Reference Group has convened a number of working groups to progress specific priorities identified through the original consultations.  These working groups include representatives of government and non-government stakeholders relevant to the population group and/or issue.  

WOMENS SAFETY STRATEGY WORKING GROUPS

ABORIGINAL FAMILY VIOLENCE 

This working group aims to progress the implementation of the ‘Rekindling Family Relationships - Framework for Action’ by seeking funding for projects in partnership with local communities.  Through funding such as the Family Violence Partnership Program projects have been undertaken in a number of regions including the Riverland and Yalata.

CULTURALLY AND LINGUISTICALLY DIVERSE WOMEN

This working group provides advice on the impact of violence on women from culturally and linguistically diverse communities.  The group has developed a position paper and identified a policy context for the issues relevant to culturally and linguistically diverse communities. In 2007 the working group will be considering the issue of interpreters and looking at the possibilities for forums on relevant issues. 

WOMEN WITH DISABILITIES 

This group provides advice on the impact of violence on women with disabilities.  A position paper has been presented to the group outlining issues for women with disabilities experiencing violence and abuse. 

WOMEN, WORK AND VIOLENCE

The focus of this working group is to oversee the ‘Sustainable Economic Futures: Women who have experienced Domestic Violence and Employment’ research project. Funded by DFC through the Women’s Safety Strategy, the research is to be conducted by the Research and Education Unit on Gendered Violence, University of South Australia.
WOMEN’S SAFETY AND SPORT 

This working group is led by the Premier’s Council for Women and aims to engage elite sporting groups in strategies to promote positive messages about respectful relationships and women’s safety.
FAMILY SAFETY FRAMEWORK

The Whole of Government Reference Group undertook the development of an Integrated Services Model in 2006. This model is to be trialled as the Family Safety Framework, and involves:
· A Family Safety Agreement which outlines a common understanding in relation to violence against women and children across the departments.

· Family Safety Meetings that assess the level of risk to a family and implement positive action plans in relation to increasing the safety of families and holding perpetrators of violence accountable.
· An Information Sharing Protocol which clearly articulates the need for information sharing in relation to high risk cases of domestic violence and what information is required to be shared. 
· Shared Risk Assessment Knowledge, which will be underpinned by a Red Flag risk indicator form for use in relation to the Family Safety Meetings.

· Evaluation - the Family Safety Framework Implementation Committee will work together with partners to identify clear and measurable outcomes for the Framework. 

An important component of the Framework is service providers working together to provide the best possible outcomes for women and children at high risk. This will include supporting women to remain in their homes where possible.   The Framework also aims to remove some of the difficulties and frustration experienced by many women in navigating the service system.  

For further information go to: www.officeforwomen.sa.gov.au
1. PREVENTION – ACHIEVEMENTS

DEPARTMENT OF JUSTICE - OFFICE FOR WOMEN

COMMUNITY EDUCATION PROJECTS 2005-2006
Women’s Safety Strategy Community Education Grants were administered by the Office for Women. Recipients of these Grants were:

· The Migrant Women’s Lobby Group SA Inc

Assist women of Non-English speaking background in Coober Pedy to understand the effects of abuse on mental, emotional and physical health.

· Adelaide Central and Eastern Division Of General Practice

Provide the necessary skills to GP’s so they can train their peers on how to recognise and assist patients who live with violence.

· The Aged Rights Advocacy Service Inc
Provide translated written information for older women in the Italian, Greek, Polish and Vietnamese communities on elder abuse and how to access assistance.

· The Aldinga Community Centre Inc

Create posters in collaboration with Aldinga schools to provide an opportunity for children to express their feelings about safety and violence in the family.

· Dale Street Women’s Health Service Inc

Design and distribute postcards, bumper stickers and drink coasters that convey a community education message.

· The Migrant Resource Centre of South Australia Inc

Provide information on women’s safety and the legal system for recently arrived refugee women. 

· The Mallee Financial And Information Service Inc
Conduct family violence awareness programs in two rural schools, as well as promote respectful relationships aimed at seasonal workers in the area. 
· The Pika Wiya Health Service

Create an Indigenous Women’s Theatre Group to develop self esteem, confidence, assertiveness and resilience amongst the 

participants. Part of the funding will go towards establishing a support network for ‘at risk’ Indigenous women in Port Augusta.

· Port Augusta Hospital And Regional Health Service Inc
Aboriginal Women against Family Violence Project which involving the production and display of art works by Aboriginal Women throughout the region. 

· The Riverland Health Authority

Conduct a three-day Aboriginal Women’s and Children’s Safety 
Retreat.

· The Working Women’s Centre SA Inc
Deliver awareness raising sessions on how domestic violence impacts on women workers and their workplaces and what can be done to address this issue.

· The Young Women’s Christian Association of Adelaide Inc
Create a portable exhibition called ‘Seventy 7 Pairs of Shoes’ highlighting the issues of violence against women, domestic violence and intimate partner violence. The exhibition reflects on the 77 intimate partner homicides each year in Australia. It will be exhibited in retail and other venues.

· Chinese Welfare Services of SA Inc
Develop community awareness programs in the Chinese community about ending violence against women. 

· Overseas Chinese Association of SA Inc
Run culturally appropriate early intervention and prevention programs for women at risk of violence.  

1. PREVENTION – ACHIEVEMENTS

DEPARTMENT OF JUSTICE - OFFICE FOR WOMEN [OfW]
WHITE RIBBON DAY - UNITED NATIONS INTERNATIONAL DAY FOR THE ELIMINATION OF VIOLENCE AGAINST WOMEN 
25 NOVEMBER

In 2005 and 2006 OfW co-ordinated the purchase and distribution of white ribbons to all SAPOL staff, Crows and Adelaide United players, taxi drivers and public sector employees. Women’s safety is a whole of community issue and OfW continues to develop community education strategies to ensure women’s safety is placed on the public agenda. Ribbons were also sold to the general public. 
Events were promoted though the media and a positive relationship is being developed to ensure media reports are informed and reflect issues relating to women’s safety.

16 DAYS OF ACTIVISM AGAINST GENDERED VIOLENCE 
25 NOVEMBER – 10 DECEMBER

In 2005 OfW co-ordinated and distributed a booklet listing events scheduled during the 16 Days that promoted women’s safety initiatives. This initiative supports the community education strategies developed by OfW to further engage with the community on issues relating to women’s safety.  
DEPARTMENT OF JUSTICE - OFFICE FOR WOMEN [OfW]

RECLAIM THE NIGHT

Held on the last Friday in October each year, Reclaim the Night is a peaceful protest by women against the perpetration of violence against women and children. 
OfW co-ordinated and led a Working Group with representatives from the YWCA, Working Women’s Centre, University of Adelaide Student’s Association, Feast Lesbian and Gay Cultural Festival, Adelaide Fringe Festival, West End Association, and women’s health and community organisations, to increase community engagement and develop a project that was relevant to a diverse range of women. Working closely with the West End Association, OfW gained support from West End traders to provide a safe environment for women and draw attention to issues of violence against women. Posters, t-shirts and balloons were designed and distributed to increase public awareness. Over 400 women attended a rally in Victoria Square and marched down Hindley Street to a women friendly festival.
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OFFICE FOR WOMEN [OfW]

INTERNATIONAL WOMEN’S DAY [IWD] - 8 MARCH   

International Women's Day (IWD) is a day to celebrate the gains women have made over the years and to focus attention on the issues that women still face. IWD also acknowledges the contribution women make in all areas of life.
To raise public awareness and acknowledge IWD, OfW co-ordinates and distributes a poster and program of events scheduled during the week of IWD. Women’s service organisations participated by initiating events that inform women and also celebrate women in all their diversity.

The Minister for the Status of Women, Hon. Jennifer Rankine MP, launched an anti-drink spiking campaign on IWD 2007, which coincided with the opening of the Fringe festival. Drink spiking can lead to indecent assault or rape and four out of five drink spiking victims are women. Ten thousand coasters with the women’s safety message Protect your drink – Don’t get spiked have been distributed through pubs and clubs across Adelaide, as well as at the Fringe. The coasters also list crisis numbers of agencies that offer support to women.

In 2007 IWD coincided with the Fringe Festival Opening Night Party. The OfW participated by staging the ‘Seventy 7 Pairs of Shoes’ exhibition as part of the Fringe ‘House’ project, which showcases community initiatives. The exhibition was developed by the YWCA and funded by the OfW Women’s Safety Strategy Project Grants. Seventy Seven prominent people were invited to take a stand against domestic violence by donating a pair of shoes, representing the 77 intimate partner homicides committed in Australia each year.

DEPARTMENT OF JUSTICE

ATTORNEY GENERALS DEPARTMENT [AGD]

· Support of the International Day for the Elimination of Violence Against Women - White Ribbon Day, with the purchase of 250 white ribbons for distribution to staff. Information was provided to all staff about White Ribbon Day and all staff were encouraged to participate.
DEPARTMENT OF JUSTICE 

SOUTH AUSTRALIAN POLICE [SAPOL]
· The Crime Reduction Section is developing a project to address the prevention of rape and sexual assault of victim’s with mental illness. A literature review and research has been undertaken.

· The Sexual Crime Investigation Branch has worked closely with the Department for Transport, Energy and Infrastructure [DTEI] to provide education on the prevention of sexual assault within the transport system. Educational prevention advice has been disseminated.

DEPARTMENT of FURTHER EDUCATION, EMPLOYMENT, SCIENCE & TECHNOLOGY [DFEEST]

· Launch of the ‘Learn2Earn: Young Women's Self-defence & Personal Safety’ Project. The program targets young women at risk aged 16 - 24 and not engaged in school.  In addition to the ‘Learn2Earn’ focus on the development of literacy and numeracy skills, this project also concentrates on personal development and practical self-defence tools.  Its aim is to empower young women to make informed decisions about their lives, violence and abuse. The project has been developed by TAFE staff in response to an attitude of acceptance of violence and abuse demonstrated by students in the cohort. The Course commenced on 20 February 2006.
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DEPARTMENT OF HEALTH [DoH]
· Murray Mallee Community Health is leading a violence prevention response through direct linkage and membership with the World Health Organisation’s [WHO] Violence Prevention Alliance.  All staff are involved in training and a wide range of programs are provided to match the WHO priority that health workers hold a pivotal position in identifying, prevention and responding to interpersonal violence. This whole of organisation response is called ‘RESPECT – We are the change we wish to see’, drawing on a quote from Ghandi and emphasising that violence prevention is everyone’s business. All staff have completed the Violence Awareness Training.
· A joint theatre project between Women’s Health Statewide, Pika Wiya and Flinders and Far North Community Health Service working in partnership with Aboriginal women who have experienced violence in their lives. A Steering Committee of workers and community women attended a planning camp at Spear Creek in the Flinders Ranges to workshop ideas for an art and music program to address issues related to social and emotional well being of Aboriginal health workers. An EP of songs was written and performed by the Spear Creek participants and an interactive drama workshop exploring the effects of trauma and violence in the lives of Aboriginal workers and community women was held. The drama workshop also showcased this work at the National Mental Health Services Conference in Townsville in 2006. Plans are underway to offer the workshop to Aboriginal health workers in the metropolitan regional health services.

· Programs with young people, the Aboriginal Community, newly arrived and culturally and linguistically diverse peoples, children and families, the elderly, women, men and people addressing mental health issues include awareness and focus on violence prevention and/or recovery.
· Development of a postcard – ‘Friends Look After Friends’ - by Western Primary Health Care Services with information for young people about the effects of domestic violence and ways in which they can be supportive of friends who may be in a violent relationship.

· Development and distribution of an adhesive label to be placed with community information relating to the effects of domestic violence, with a checklist and contact numbers for assistance.

RIVERLAND REGIONAL HEALTH SERVICE [RRHS] WOMEN’S HEALTH

· White Ribbons were sold in the community to support the UN Day for Elimination of Violence Against Women to highlight the issues relating to women experiencing violence and to provide community awareness.

DEPARTMENT OF THE PREMIER & CABINET [DPC]

SAFEWORK SA
· Development and launch of website www.stopbullyingsa.com.au by the Interagency Committee on Workplace Bullying. 

· Development and launch of guidelines ‘Preventing Workplace Bullying: A Practical Guide for Employers’; and ‘Dealing with Workplace Bullying: A Practical Guide for Employees’.

· The Interagency Roundtable on Workplace Bullying is chaired by SafeWork SA and has representatives from Business SA,
SA Unions, the Industrial Relations Commission of SA, South Australian Equal Opportunity Commission, Academia, the Office of the Employee Ombudsman, the Office of Public Employment, DAIS Public Sector Workforce Relations, the Working Women’s Centre, and DFEEST. 

· Traineeship and Apprenticeship Services, WorkCover and SafeWork SA.

· 1,600 copies of the publication ‘Preventing Workplace Bullying: A Practical Guide for Employers’ and more than 1,900 copies of the publication ‘Dealing with Workplace Bullying: A Practical Guide for Employees’ have been distributed.

· The ‘Stop Bullying SA’ website has received more than 6,300 visitors.
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DEPARTMENT OF PREMIER & CABINET [DPC]

OFFICE FOR RECREATION AND SPORT

· Ethics in Sport – employment of a Safe and Supportive Environments Officer whose primary role is to oversee development around child protection. This Officer also has responsibility to work with the Australian Sports Commission in the development of ‘The Essence of Australian Sport’, a set of core principles that define what sport in Australia stands for. 

· The resource aims to highlight the positive values and benefits of sport in an effort to tackle unacceptable attitudes and behaviour which damage the image and credibility of sport. The resource will promote and encourage participants in all roles and at all levels of Australian sport to uphold the following principles: Fairness, Respect, Responsibility and Safety.  This includes issues such as harassment free sport, codes of behaviour, off-field behaviour and fair play.
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DEPARTMENT OF JUSTICE - OFFICE FOR WOMEN [OfW]
WOMEN’S INFORMATION SERVICE [WIS] FAMILY COURT SUPPORT PROGRAM

· The Women’s Information Service offers Family Court support to women who have experienced domestic violence and are attending the Family Court. This service is free and confidential. Women’s Information Service Family Court Support volunteers are trained to assist women by:
· ensuring their safety while attending the Family Court, in cooperation with court security;

· providing free and confidential emotional support;

· explaining the court process, layout and role of court staff;

· providing accurate information and referrals to address practical needs such as housing, financial assistance and counselling;

· advocating needs to the solicitor or court personnel and working cooperatively with court staff.
DEPARTMENT OF JUSTICE

DEPARTMENT FOR CORRECTIONAL SERVICES [DCS]

· Provision of cognitive behavioural programs for men who have been abusive to women.

· Provision of a range of programs in both Community Corrections and prisons that address offending behaviour that threatens women and children’s safety. These include:

· Stopping Violence Program;

· Sexual Behaviour Clinic [for offenders against both adults and children];

· the Violence Program.
· DCS also regularly provides training that raises awareness of Domestic Violence (DV) and increases staff capacity to identify 
and assess DV situations. It also provides training and the skills and knowledge required to work with perpetrators of DV.

· Provision of funding to University of SA to develop risk assessment tools for use in responding to men who use violence. A set of tools have been developed and trialled by the Northern and Central Violence Intervention Programs. A Report is being written by University of SA to support the tools.

· The risk assessment relevant to Department for Correctional Services is integrated with a referral form [for referral to VIP’s] and will be rolled out once the Report has been completed and the form endorsed.

DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]
· Provision of a range of non-government family support programs across South Australia including:
· services to families where women and children have experienced domestic violence;
· counselling, support and information for families who require assistance in order to provide a safe, nurturing and stable environment for their children;

· increased options and referrals to support families facing difficulties to protect children and women at risk of harm;

· structured skills based educational programs for groups or families which aim to enhance personal and social development;

· male focussed counselling service;

· provision of local and regional services across SA.

· Provision of a helpline and counselling service - RESPOND SA [operated by Relationships Australia] and a counselling service [operated by UnitingCare Wesley Adelaide] for adult survivors of child sexual abuse. 

· Work with University of SA and Community Health to develop a system response to children in family violence situations. This project is undertaking research into the responses of human service 
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· agencies to children and families affected by domestic violence, where there are also child protection concerns.  The research seeks to identify how child protection and domestic violence services could work together to achieve better outcomes for children and their families. 

DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]
FAMILIES SA

· The TWIG [Tuesday Women’s Indigenous Group] is a group for young Aboriginal women who are pregnant or have children. The group is facilitated by ‘Strong Families, Safe Babies’, and the ‘Parenting Network’.  The women’s group focuses on the needs of these young and often vulnerable women. Improved safety and talking about family violence are regular and ongoing goals of this group.  The group meets every Tuesday and is an open drop-in group for Aboriginal young women.  The group is funded by ‘Strong Families, Safe Babies’ and worker resources are provided by ‘Strong Families, Safe Babies’ and ‘Parenting Network’.  

· The ‘Working Together’ project at Ceduna identified the major associated factor for child abuse and neglect in Aboriginal families as family violence. The project has promoted a shared responsibility across the community and local agencies in addressing these concerns.  This has resulted in identification of available resources [funding and in-kind support] and programs and services available to families. Currently the office is examining internal processes to address family violence and reduce the incidence of child abuse and neglect. 

DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]

HOUSING SA

· In accordance with the revised ‘Domestic Violence Provision of Security & Property Damage Policy’ launched in July 2006, Housing SA provides security doors, security locks to front and back doors, window locks and hinged window security screens to the dwellings of tenants who are subject to domestic violence and/or family violence, at no cost to the tenant.

· Lease of Housing Trust properties to Supported Accommodation Assistance Program agencies through the Supported Tenancy Scheme. In 2004-05 the Housing Trust leased 218 properties to agencies providing housing services to women [many of which are used to assist people escaping domestic violence].

· Provision of tenancy management services to domestic violence support agencies in the metropolitan area. The Housing Trust continues to provide tenancy management services for domestic violence agencies and during the 2004-05 financial year undertook 329 allocations on behalf of agencies assisting women escaping domestic violence.

· Provision of bond and rent assistance to customers accessing private rental accommodation. In the 2004-05 financial year the Housing Trust provided 1,796 instances [9.4%] of all private rental assistance to people escaping domestic violence.

· Provision of public rental housing. In the 2004-05 financial year the Housing Trust provided 187 [5.8%] of all new allocations of public housing to people escaping domestic violence.

· Provision of emergency financial assistance to eligible customers who are homeless or escaping domestic violence to access temporary budget hotel/motel accommodation.  This assistance is
administered in conjunction with the Domestic Violence Crisis Service and the Emergency Accommodation Service of South Australia. In 2004-05, 1,152 services were provided to those who are homeless and or escaping domestic violence [at a cost of $0.2m].
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DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]

OFFICE FOR DISABILITY AND CLIENT SERVICES
· Development of a training package in collaboration with Yarrow Place – ‘Respond to disclosures of rape & sexual assault by people with a disability,’ which will equip workers in the disability sector with the knowledge, skills and attitudes necessary to provide appropriate services to adults with a disability who have been raped or sexually assaulted.  
DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]

FAMILIES SA

· The ‘High Risk Infant Program’ [Strong Families, Safe Babies] in collaboration with the Central Eastern Domestic Violence Service have been trialling a multi-disciplinary approach to providing interventions, assessments and referrals for parents experiencing domestic violence, to assist parents to care for their children in a safe and nurturing environment. The project, which receives $60, 000 in funding, provides co-visits by a family violence worker and child protection worker to families experiencing violence.  The infants and children in these families are at very high risk of serious harm due to the influence and risk of violence in the home.

· Interventions have been focused on safety planning; talking with women about the tactics of violence and the effects of violence on their children and their own safety; talking to men about their use of violence; and assisting women and children to live within safe environments. The project also includes the goal of developing the skills of child protection workers in responding to family violence.  It is hoped that the co-visiting and consultation characteristics of the project will optimise learning for workers and build the capacity of child protection workers to respond to violence following the completion of the project in April 2007.

DEPARTMENT OF HEALTH

SOUTH AUSTRALIAN WOMEN’S HEALTH POLICY 
· Recognises women as major care providers and sets priorities for improving the health of women and girls of all ages across the State. The policy sets out a number of priorities that include linking with National Health Priority Areas and Our Commitment to Women’s Safety in South Australia.
· Health Services, in improving access to community based health services for women, will focus on these priorities:

· Aboriginal Health
· Women’s Safety
· Reproductive Rights and Sexual Health


· Mental Health
· Women and Disability
· Participation of women.
· The policy highlights the need for health services to develop strategies to promote women’s safety, provide immediate responses when needed and link women to the range of community supports they need. The policy was launched on 8 March 2005 - International Women’s Day - by the then Minister for Health, Hon Lea Stevens MP. 

· An action plan to implement the policy has been developed by the Children, Youth and Women’s Health Service and forms part of regional health service agreements, covering both metropolitan and country areas. Key initiatives include the development of a model for integrated responses across regions to increase women’s safety. 
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DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]

FAMILIES SA

‘Keeping Them Safe’ - the South Australian Government’s response to the Layton Review 2003 - outlines the Government’s commitment to child protection reform. Its primary purpose is to harness an improved ‘all of community response’ to ensure safety, well being and shared opportunities for children in South Australia.  It challenges the view that child protection is the responsibility of only one department or agency and identifies a broad range of short and long-term priority areas for system improvement.  Dispersed across key Government agencies it articulates the following:

· child protection is a ‘whole of Government’ and ‘whole of community’ responsibility;

· parents, families communities and governments all have an obligation to keep children safe and to ensure children fulfil their potential;

· children and their safety should be at the centre of all policy development, service planning and implementation;

· effective child protection is reliant upon early intervention and a holistic approach to children’s needs and development;

· children and families require a continuum of care and support services across the community to ensure that children do not fall between service cracks;

· barriers to information exchange must be removed to allow the child protection service system to function properly.

DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC] 

OFFICE FOR AGEING

· ‘Improving with Age - Our Ageing Plan for South Australia’ is committed to progressing the kick-start initiatives of the Plan under Chapter 3 ‘Providing Safety, Security and Protection,’ including:
· Development, promotion and implementation of an Elder Abuse Prevention Action Plan for South Australia outlining key areas for action to allow responses to elder abuse to be developed;

· ‘Regaining Your Control’, a booklet to assist older South Australians to maintain or regain control over their lives 
and future decisions in relation to safety in their home and community. 

· The development, publication and distribution of ‘The Seniors and the Law’ information booklet, which provides information to assist seniors to navigate the legal system and address issues of personal safety.  This is a collaborative response to this community issue with The Law Society. 

· A joint project with Housing SA where Community Care Co-ordinators for Seniors will be located in regional offices state-wide as a resource for seniors accessing housing related and community services. This will include information for seniors who are victims of abuse.

· Collaboration with local agencies that assist women and children escaping domestic violence. The Housing Trust regional offices have continued to improve communication and collaboration with local agencies that assist women and children escaping domestic violence. 
DEPARTMENT FOR FAMILIES & COMMUNITIES [DFC]
OFFICE FOR DISABILITY AND CLIENT SERVICES

· Sexual Assault of Women with Intellectual Disability - Sexual Assault convictions are low. The Intellectual Disability Services Council [IDSC] have provided a submission to the Legislative Review Committee to assess the reasons for low conviction rates in respect of sexual assault and what legislative changes might be considered to:

· Make it more likely that offenders will be punished;

· Minimise the trauma of the prosecution process for sexual assault victims;

· Improve communication between police and members of the criminal justice system and people who have an intellectual disability.
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· IDSC North-east and Western regions co-facilitated a Young Women’s group with a focus on social/recreational activities but also incorporating discussions and activities around the subject of personal and household safety. A guest speaker from South Australian Police came to talk to the young women about personal and community safety. The session addressed a range of personal and household issues, including safe sex.

· Safety Strategies for Women. In conjunction with the Domestic Violence Action Group strategies are inclusive of women with disabilities as a normalisation process for Community Health and Resources.

· Women using the Riverland Domestic Violence Unit for refuge have attended Domestic Violence counselling services. 

DEPARTMENT FOR FAMILIES & COMMUNITIES & DEPARTMENT OF HEALTH

· Development of the Memorandum of Understanding [MoU] between Department for Families and Communities [DFC] and Department of Health [DoH] in relation to ‘Keeping Them Safe’. The MoU provides a framework for the management and delivery of services to children and families involved in the child protection system through a stronger relationship between DoH and DFC and a more assertive approach by health and DFC Families SA workers. An MoU Steering Committee has been established with the responsibility for the development and provision of coordinated, collaborative, and integrated child protection services within and between the DoH and the DFC for children identified as vulnerable, at risk, or in need of care and protection in South Australia. An MoU Implementation Task Group has been established to identify and act on priorities towards its implementation. A Project Officer commenced in October to support the work of the Steering Committee and Task Group and develop associated protocols and information across DoH and DFC, Families SA. An MoU Implementation Plan is being developed, which will identify communication strategies and timeframes.

· Families SA participated in the Across Government Steering Committee to review Domestic Violence Restraining Orders.  The final report has been prepared.

· A Protocol for Information Exchange has been developed and consultation carried out with the Legal Services Unit and Crown Law. This was launched in February 2007.

DEPARTMENT OF HEALTH

CENTRAL NORTHERN ADELAIDE HEALTH SERVICE

· Counselling services available around issues such as domestic violence, child sexual abuse, court support, sexual assault, bullying and harassment.

· Groups addressing domestic violence and child sexual abuse, including groups with a specific culturally and linguistically diverse community focus and ‘Men Stopping Violence Community Development’.
· Advocacy and support for women and children in relation to all issues relating to women’s and children’s safety.

· Partnership research with University of SA - early intervention in stopping gendered violence. The research aims to develop an evidence based intervention program for young men using violence against their girlfriends.

· Memorandum of Administrative Arrangement established between Northern Office of Department for Corrections [DCS] and Central Northern Primary Health Service North/North East.

· Co-ordinated counselling and group services.
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· Central Northern Adelaide Health Service provides additional funding from the Health Improvement Pool for the Northern Violence Intervention Program.

· Collaborative development of ‘Best Practice in an Interagency and Coordinated Approach to Domestic Violence’ between Central Northern Primary Health Care Services North/North East and SAPOL Elizabeth Local Service Area.
DEPARTMENT OF HEALTH

CENTRAL NORTHERN ADELAIDE HEALTH SERVICE

· Development and implementation of Risk Assessment tools for working with men, women and children in domestic violence situations, in partnership with Department of Correctional Services and University of SA.

· Court support program for women who are applying or varying Domestic Violence Restraining Orders - in partnership with Courts Administration Authority and SAPOL.

· Providing individual and group counselling for children affected by domestic violence.

· Integration of services responding to the safety of women and children and holding perpetrators accountable for their violence eg. High risk co-ordinated case meetings with SAPOL, Department of Correctional Services and Northern Domestic Violence Service [NDVS].

· Five training workshops have occurred for approx 100 workers from varying agencies in using the ‘Seeing Red’ manual - a group program for young men 12-15 years to address issues of anger and their use of violence.

· Interviews conducted with workers and agencies who work with men to support/build the evidence.

· Provision of specialised clinic services for the Gay and Lesbian community which provide a confidential support and referral service. 

DEPARTMENT OF HEALTH

CENTRAL NORTHERN ADELAIDE HEALTH SERVICE

· Violence in Pregnancy Project - to improve responses by Northern Women’s Community Health Centre Community Midwives [CMs] to women who make disclosures of domestic violence.  The objectives of the project include:

· Increasing CMs awareness of violence towards childbearing women;

· Developing a supportive approach by CMs to women in violent situations;

· Increasing CMs knowledge about other organisations in the area which may be of use;

· Developing links with other workers and agencies where women might be referred;
· Training for Community Midwives;

· Developing a tool for routine inquiry during antenatal visits [routine inquiry is made by all Community Midwives].

CMs undertake risk assessment when women disclose violence. Counselling staff report an increased number of referrals from CMs relating to domestic violence. CMs report an increase in confidence when responding to disclosures of domestic violence and routine inquiry now forms part of the Northern Women’s Community Midwives Program model of practice.

DEPARTMENT OF HEALTH

PARTNERSHIPS WITH UNIVERSITIES
· Partner in the development of Bullying and Harassment resources ‘Reducing Bullying In Schools’ with Flinders University and DECS.
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DEPARTMENT OF HEALTH

RIVERLAND REGIONAL HEALTH SERVICE [RRHS] WOMEN’S HEALTH

Provision of support and advocacy service to women who are seeking personal support and community information in relation to violence they are experiencing in their lives. There is also a focus on women who have left and who are seeking support to leave a domestic violence situation, or want to further understand the impact of violence on their lives and the lives of their children. Approximately 90% of women seen by the Women’s Health Counselling Service have the factor of domestic violence in their lives.  Some referrals to women’s health highlight that service providers are not able to identify domestic violence, referring to it as ‘marriage 
disharmony’ and not prepared to refer directly to the Domestic Violence Unit.

· Participation in a Women’s Health information session initially targeted at women who have partners [or ex partners] in mandated programs for domestic violence offenders organised by correctional services. The information session involved Child, Youth and Family Services [CYFS], Anglican Community Care, SAPOL and Riverland Domestic Violence Unit. The session facilitated the start of a support group for women who are experiencing or have experienced domestic violence. 

· The Riverland Women’s Health Forum – ‘The Impact of Gender’ with guest speaker Sarah Wendt, examined the recent research of domestic violence in rural areas and challenged workers to examine the local culture to understand how that impacts on women’s experiences living with domestic violence. 

DEPARTMENT OF HEALTH

RIVERLAND REGIONAL HEALTH SERVICE [RRHS] WOMEN’S HEALTH

· With the assistance of funding from the Australian Government under the Family Violence Partnership Program, provision of the Family Wellbeing course in partnership with TAFE. The first five modules of this project, ‘Rekindling Family Relationships in the Riverland’, have been completed with two groups of local Aboriginal people from all community groups, and wide age range, with both men and women attending.  The project partners include Department for Families and Communities [DFC], Aboriginal Affairs and Reconciliation Division [Department of the Premier & Cabinet] and Aboriginal Health Division [DoH].  It aims to:

· Increase the capacity of Indigenous people to respond to, reduce and prevent family violence and child abuse;

· Use a partnership model to develop a comprehensive range of services for Aboriginal people and communities to address family violence. 

· RRHSI Mental Health Service provides assessment and assistance to any woman who is referred to the service with issues surrounding wellbeing and safety. A collaborative approach is utilised with Domestic Violence services, Women’s Health and Mental Health Service.
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DEPARTMENT OF HEALTH

SOUTHERN ADELAIDE HEALTH SERVICE [SAHS]

· Provision of integrated services across the continuum of care that increase the safety of women, the protection of children and the accountability of perpetrators.

· Identifying strategies to reduce child abuse aimed at a reduction of 10% in the number of child abuse emergency department presentations; the reduction in the number of children aged 0-14 who have been the victim of physical or sexual assault; and the reduction in the number of children aged 0-14 who are the subject of a child protection substantiation or assessed as being at risk.

· Identifying opportunities to implement best practice models to increase the range of opportunities to better promote community responses to the needs of women, children, people and families experiencing violence; to increase the range of activities undertaken to respond to the needs of those who perpetrate violence; and provide a sustainable, coordinated and comprehensive integrated regional health response to the prevention of family violence.

· Putting competency standards in place which are integrated within service agreements and job and person descriptions for clear referral pathways and integrated responses from point of crisis through to medium/long term care; ensuring 100% of staff in emergency departments undertake training in identifying and responding to family violence; and that 50% of all health staff undertake training in identifying and responding to family violence.

· Regional Family Violence Reference Group established.

· A policy position and recommendations for SAHS is being developed.
· New service initiatives around early identification for vulnerable infants and children eg. Early Links, Vulnerable Infants Program.

DEPARTMENT OF HEALTH

SOUTHERN ADELAIDE HEALTH SERVICE [SAHS]

· Potential partnerships with researchers to inform program and workforce development initiatives are being explored, eg SAHS, Southern Domestic Violence Service and Flinders University working on integrated responses to Indigenous family violence.

· Baseline data for SAHS is being collected and collated as part of the planning process.

· Best practice models are being developed in the area of services for women, children and people experiencing violence.  This includes development of a screening tool [and associated infrastructure] at Flinders Emergency Department, comprehensive 1:1 and group work program.

· Violence initiative will also include the development of practice principles and guidelines and training for staff.

· SAHS strategic direction - People affected by family violence commits to:

· Contributing to national initiatives;

· Assisting the implementation of the Government of South Australia’s Women’s Safety Strategy;

· Participation in the implementation of the ‘Keeping Them Safe – Every Chance for Every Child’ strategy;

· Contributing to the implementation of ‘The Rekindling Family Relationships – Framework for Action’;

· Undertaking planning and development of youth and women’s health services in collaboration with the Children, Youth and Women’s Health Service;

· Contributing to existing regional approaches eg Onkaparinga Collaborative Approach for the Prevention of Domestic Violence and Indigenous family violence;
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· Achieving the key deliverables as determined in the Performance Agreement between the Minister for Health and the Southern Adelaide Health Service.

· The Population and Primary Health Care Business Plan has been developed that identifies people affected by family violence as a key strategic theme.

· Domestic Violence Training Workshops instigated. 

· DV Workers Forum for workers to discuss policy and best practice issues.

· Indigenous Family Violence Project - funded by Federal Government.
DEPARTMENT OF HEALTH

WESTERN COLLABORATIVE APPROACH [WCA]

· Coordination of key services in the western region to develop a collaborative approach to domestic violence for this region.
· Relationships established with Families SA, Housing SA, Corrections, Centrelink, Western Domestic Violence Service, Local Government, Child & Adolescent Mental Health Service [CAHMS] and SAPOL, to form the interim Steering Committee for WCA.

· Position paper on shared definitions of violence and approach to domestic services accepted by services and a signing ceremony on commitment to a collaborative approach was held in October 2006.

DEPARTMENT OF HEALTH

CHILDREN, YOUTH AND WOMEN’S HEALTH SERVICE [CYWHS] WOMEN’S HEALTH STATEWIDE [WHS] 

Provision of ongoing training and professional development for workers in the area of violence against women. Friday forums - training around 
the effects of childhood sexual abuse and the impact of trauma on 
maternal health and wellbeing. Metropolitan based training offered every month, as well as in Port Pirie, Eyre region and York Peninsula.

· Ongoing rural telephone counselling service with a focus on women who have experienced violence and abuse.

· GP Training project - a joint project between WHS, Yarrow Place and Dale Street Women's Health Centre. A literature review and a bibliography to support GP’s working with female clients who have experienced violence and abuse have been completed. A training module has also been developed and continues to be run across metropolitan and rural SA. Training has occurred at SHine SA GP Training and Adelaide to Outback GP register. Planning is underway for training with Northern Division of GP’s.

· Provision of specific support and treatment services in Hospital Emergency Departments in public hospitals for women who have experienced violence. 

· Primary Health Care Services provide: 

· Individual counselling, information, group and preventative services;

· Community development programs aimed at addressing and preventing violence towards women and children;

· Training programs for workers to respond appropriately to violence;

· Collaborative approaches to improve responses to violence and in particular, Aboriginal family violence.

· Mental Health Services provide assessment and treatment to women and children experiencing mental illness or a mental health problem as a result of being subjected to violence in their lives.
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· The Department of Health provides a range of high quality health services in country areas for women and children experiencing violence.

DEPARTMENT OF HEALTH

CHILDREN, YOUTH AND WOMEN’S HEALTH SERVICE [CYWHS] – YARROW PLACE
· Funding to Yarrow Place from the Attorney General’s Victims of Crime Fund for forensic doctors and the provision of improved health care to victims of sexual assault.

· Additional sexual assault youth counsellors employed by Children, Youth and Women’s Health Service [CYWHS] through ‘Keeping Them Safe’ for the provision of improved sexual assault counselling services for young women aged 12-25 years.

· Improved access of culturally and linguistically diverse communities to health services and the criminal justice system. Co-ordination by Yarrow Place of the Australian Institute of Criminology research on this issue in SA.

· Increasing the knowledge and skills of clergy dealing with disclosures of sexual assault. Yarrow Place and Women’s Health Statewide have developed a training package for clergy and church workers in recognising and responding to disclosures of sexual violence.

· The Children, Youth and Women Health Service has established a sexual assault and abuse counselling service for young people aged 12-18 years. 
· Counsellors placed in youth settings across parts of the state are now seeing many young women.
DEPARTMENT OF HEALTH

CHILDREN, YOUTH AND WOMEN’S HEALTH SERVICE [CYWHS] – YARROW PLACE
· Specific strategies are in place to help support Aboriginal women to better access services by working with Aboriginal organisations.
· A peer education project being undertaken by SHine SA and Yarrow Place with funding from ‘Keeping Them Safe’ to increase the knowledge of young people of how to respond to disclosures of sexual assault by friends.

· Completion of Training for Community Midwives.

· Development of a tool for routine inquiry during ante natal visits [Routine inquiry is made by all Community Midwives]. Routine inquiry now forms part of the Northern Women’s Community Midwives Program model of practice.

· CMs make risk assessments when women disclose violence. Counselling staff report an increased number of referrals from Community Midwives relating to DV and CMs report an increase in confidence when responding to disclosures of DV.

DEPARTMENT OF HEALTH & FAMILIES SA

· Work has commenced with Department of Education & Children’s Services [DECS] on the establishment of 20 Children’s Centres, previously known as Early Childhood Development Centres, by 2010. Community development workers are being recruited to work with communities involved in the first 10 sites.

· All country regions have reoriented to a family centred, primary health care model of early intervention and some regions/areas have a coordinator for early intervention services for children.

· Increased support for women as parents through the Family [sustained] Home Visiting Program operating in the inner southern and north/north-eastern suburbs of Adelaide, the Riverland, Port 
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· Augusta, Whyalla and Gawler, with further expansion to the metropolitan east and west and Mt Barker and Murray Bridge.
· Development of service responses to the needs of infants at risk and their families [eg those effected by substance abuse and domestic violence] arising from ‘Keeping Them Safe’.

· The Vulnerable Infants Services Plan project is led by Children, Youth and Women’s Health Service and Children, Youth & Family Services [CYFS]. The scope of the Service Plan has expanded to include conception to 3 years of age. 

· The early development of a state-wide ante-natal framework with consideration made to those women and families identified as 'at risk' or 'vulnerable' is underway.

· A program has been developed between Marion Families SA, Child Protection Services at Flinders Medical Centre and Inner Southern Community Health Centre, to support families with infants at risk.

· Health information on children at risk and their immediate care givers can be exchanged between Health and Families under a Memorandum of Understanding between Department for Families & Communities and Department of Health. 

DEPARTMENT OF JUSTICE & DEPARTMENT OF HEALTH

· Violence Intervention Programs - Two programs run from the Adelaide Magistrates Court and the Elizabeth Magistrates Court provide an integrated approach in responding to domestic violence. They are run in partnership with other Government and non-government agencies and have well defined relationships with the Court and the Police. These programs provide services to the male perpetrator, his partner or former partner and any children involved in the situation.

DEPARTMENT OF JUSTICE

COURTS ADMINISTRATION AUTHORITY [CAA]

· Family Violence Courts continue to operate at Elizabeth and Adelaide Magistrates Court providing the setting for an integrated response to domestic violence with SAPOL, Department for Correctional Services [DCS] and community services. 

DEPARTMENT OF JUSTICE

DEPARTMENT FOR CORRECTIONAL SERVICES [DCS]

· The Domestic Violence Case Management Standards have been developed and endorsed in the Department for Correctional Services [DCS] and ensure that the safety of women is a priority when working with perpetrators. Local partnership agreements are progressing and staff will begin to implement the standards where resources have been developed. 

· Training is regularly provided that raises awareness and increases staff capacity to identify and assess domestic violence situations. Also provides training and the skills and knowledge required to work with perpetrators of domestic violence. A more intensive training has been offered to a limited number of staff that involves the observation of experienced workers running a program followed by reflective learning sessions.

DEPARTMENT OF JUSTICE 

SOUTH AUSTRALIAN POLICE [SAPOL]

· The Sexual Crime Investigation Branch in partnership with the Office for the Director of Public Prosecution [ODPP] provides advanced training and development in interviewing skills for their Victim Management Staff. This level of training is believed to be the first in Australia for a police organisation.

· The Sexual Crime Investigation Branch has developed close linkages with community and Government agencies in remote Aboriginal communities to investigate sexual assault. A strong working relationship has been developed between SAPOL and remote communities.
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· SAPOL Crime Reduction Section assisted the Domestic Violence Crisis Service [DVCS] in the development of a Resource Card for victims of domestic violence in crisis. 

DEPARTMENT OF FURTHER EDUCATION, EMPLOYMENT, SCIENCE & TECHNOLOGY [DFEEST]

· TAFE SA Student Services continue to provide support, referrals and critical incident management.

· Professional development for all TAFE SA staff in dealing with and responding to mental health issues.

· Mandatory Notification training for all relevant staff.

· Development and implementation of Student Drug and Alcohol Policy and Intervention Strategies.

· TAFE Equity Fee Assistance, providing women in financial hardship with access to learning and support.

· Subsidised immobilisers for student’s vehicles [pre 1997] to reduce theft.

· In response to the safety issues of staff, DFEEST commissioned SAPOL to assess the DFEEST Training Resource Centre, the subsequent recommendations have been implemented:

· A camera and TV monitor system and a mobile access button have been installed in ESP Production House Administration area to facilitate monitored access and departure of clients;

· TAFE SA Shop has Police Security, internal alarm and personalised alarm services to protect staff and clients.

DEPARTMENT OF THE PREMIER AND CABINET [DPC]

ABORIGINAL AFFAIRS AND RECONCILIATION DIVISION
· The division has led the whole of government initiative to improve conditions for Aboriginal people on the Ananga Pitjantjatjara Yankunytjatjara [APY] Lands.  Improving community safety has been a priority objective of this initiative with a focus on the safety of women and children.
· The division works with the Commonwealth Government and State Government agencies to obtain funding under the Family Violence Partnership Program for projects aimed at addressing family violence in Aboriginal communities.  Six projects have been funded in South Australia to date under this program.
DEPARTMENT OF EDUCATION AND CHILDREN’S SERVICES [DECS]
CHILDCARE CENTRES FOR EARLY CHILDHOOD DEVELOPMENT AND PARENTING
The Department of Education and Children’s Services together with the Department of Health are involved in the implementation of integrated early years services through Children’s Centres for early childhood development and parenting.  These centres bring together education, health and family programs in order to provide a ‘connected’ service for families for the first eight years of their children’s lives. The cornerstone of the policy is the establishment of Children’s Centres for early childhood development and parenting across South Australia. 

Twenty Children’s Centres will be established across South Australia by 2010. The Children’s Centres promote improved developmental learning, health and wellbeing for children from birth to age 8 and their families. An integrated approach to service delivery will include education and care, health and family programs, with an emphasis on providing opportunities for parents and families to access information about a range of child and parenting issues and become involved in activities that contribute to women and children’s safety in our community.  

The Children’s Centres will be located on primary school sites and will provide programs that reflect local community needs. Communities 
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are integral to the establishment, governance and ongoing operation of the Centres.  

The new Children’s Centres initiative will reduce social isolation; provide pathways out of poverty for women [eg through the Learning Together early literacy program]; provide information for women [eg Women’s Information Service materials at Café Enfield]; and provide family-centred computer access.
Further information is available at: www.earlyyears.sa.edu.au
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DEPARTMENT OF JUSTICE

· Reform of Rape, Sexual Assault and Domestic Violence Laws. In September 2005 the Government committed to comprehensively reform rape, sexual assault and domestic violence laws in South Australia. The aim is to strengthen the SA laws relating to rape, sexual assault and domestic violence to provide greater protection to victims and hold perpetrators of violence more accountable. The reforms will also improve the response of the criminal justice system to rape, sexual assault and domestic violence.
The AGD engaged Liesl Chapman to conduct the Government’s review of rape and sexual assault laws. A discussion paper was made public in March 2006 and the AGD hosted an information session for stakeholders in June 2006. On 7 February 2007 the Criminal Law Consolidation [Rape and Sexual Offences] Amendment Bill 2007 and Evidence [Miscellaneous] Amendment Bill 2007 were introduced into Parliament. 

The AGD engaged Maurine Pyke QC to undertake a review of domestic violence laws which considered whether the current laws make the perpetrator of the violence sufficiently responsible for their actions. A discussion paper on the review of domestic violence legislation was completed and released on 7 March 2007. A public consultation will take place. The domestic violence law review forms the second part of the Rape, Sexual Assault and Domestic Violence Law Review.

· The Justice Portfolio adopted the Domestic Violence Statement of Commitment in September 2005. The Statement of Commitment recognises the key roles of Justice Portfolio agencies in responding to domestic violence including:

· Providing victims with access to justice and increasing their safety;

· Intervening effectively with offenders to stop violence.

· The Statement of Commitment underpins the commitment of the Attorney-General’s Department and the Justice Portfolio to effective intervention to reduce and prevent domestic violence and to develop sound legislation and public policy in this area. This includes a commitment to the safety and protection of any children or young people who are living with domestic violence.

· CEs of Justice agencies undertook to disseminate the Statement of Commitment to all staff.  It was brought to the attention of all Division Heads and staff of the AGD.

· The Justice Portfolio has also committed to a number of other legislative reforms that aim to improve women’s safety including:

· The Sex Offender Register Bill 2006, which has been passed by Parliament and is awaiting assent;
· Removal of the statute of limitation that prevented sex-offenders from being prosecuted for offences that occurred before December 1982;

· Legislation passed by Parliament that creates a new offence of drink or food spiking;

· Establishment of a Commissioner for Victims’ Rights;

· Judicial Seminars on ‘child witnesses and child development’.

· A review of the Domestic Violence Restraining Order [DVRO] Process has been completed.  The review aims to ensure services:

· Increase the safety of victims of domestic violence;

· Improve accountability of perpetrators of domestic violence;

· Ensure consistent service in relation to restraining orders;

· Increase women’s confidence and participation in the Criminal Justice System [CJS];

· Support the development of a culturally responsive CJS.

· The review examined:

· All applications where a restraining order is sought in relation to domestic violence;

· Available police and courts data;

· Metropolitan, regional and remote locations;
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· Issues for Aboriginal people and communities;

· Access to information by victims and offenders;

· Incorporation of the principles of the Victims of Crime Act 2001 in the current DVRO process;
· Possible reforms to the DVRO process, practices and operational guidelines; staff training and information; and legislation.

DEPARTMENT OF JUSTICE 

SOUTH AUSTRALIAN POLICE [SAPOL]
· The Sexual Crime Investigation Branch is reviewing all reported sexual assault cases since 1 January 2006 where the victim has suspended the police investigation. The objective of the review is to examine the reasons why a victim chooses to withdraw from the Criminal Justice System. A preliminary data collection has been completed. Interviewing of victims has commenced.

· SAPOL’s Crime Reduction Section, in partnership with the Attorney-General’s Department, developed, produced and distributed the ‘Information about Restraining Orders’ booklet. 
The booklet was translated into the languages of English, Vietnamese, Italian, Greek, Serbian, Mandarin, Arabic, Persian, Polish, Croatian, Bosnian, Spanish, Khmer, Kurdish, Russian, Dinka, Amharic and Swahili. The booklets are available on SAPOL’s Intranet site.

· SAPOL’s Core Response to Domestic Violence Project aims to develop a strategy and best practice model for the management of, and response to, domestic violence in South Australia.

· SAPOL has reinforced its commitment to providing a best practice policing response to domestic violence with the development of the SAPOL Domestic Violence Strategy.  The strategy is an overarching corporate framework which provides the foundation and sets a clear direction for SAPOL’s response to domestic and Indigenous family violence. SAPOL is also developing a domestic violence policing response and investigation approach.  The Domestic Violence Policing Model aims to improve safety for victims and hold perpetrators accountable to ensure consistent service delivery and to complement the Government’s Women’s Safety Strategy.
· SAPOL has been involved in the NDV Project aimed at enhancing SAPOL investigation and management of domestic violence. The NDV Project - a pilot project aimed at reducing repeat victimisation using a three tier model of intervention - was trialled in the South Coast and Port Adelaide LSAs in 2000/01 and continues to operate in these locations.

· SAPOL receives recurrent funding through the Home and Community Care [HACC] Program to provide:

· Personal home security audits;

· Home security / audit training and advice;
· Telephone / non-personal information re Home Security or Personal Safety;

· Provision of home security kits to residences with frail older people and younger people with a disability across the Adelaide metropolitan area.
DEPARTMENT OF JUSTICE

COURTS ADMINISTRATION AUTHORITY
· Installation of CCTV in Courts 5 and 10 in the Sir Samuel Way Building for vulnerable witnesses to give evidence in Court from remote locations.
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DEPARTMENT FOR TRANSPORT ENERGY & INFRASTRUCTURE [DTEI]

Safety initiatives have been implemented on buses, trains, trams and at public transport stations. Initiatives include:
· Maintaining security staff presence on board all trains after 7 pm;
· Installing improved lighting, emergency phones, digital cameras and video recorders at Hallet Cove, Port Adelaide, Evanston and Womma railway stations;
· Completing customer service and security training for all operators and other staff of the Service Contactors -   this training is consistent with the national approach across the transport sector, and is continually being updated;
· Installing additional Closed Circuit Television [CCTV] cameras and digital recorders on 3000/3100 class railcars;
· Upgrading platform lighting at tram stops;
· Installing improved security systems in all bus depots;
· Ongoing improvements to and maintenance of security systems along the O Bahn;
· Continuously improving the public announcement systems at interchanges and railway stations;
· Putting in place a program to upgrade all metropolitan area railway station cameras and video recorders.
All initiatives are monitored and evaluated on an ongoing basis.

DEPARTMENT FOR TRANSPORT, ENERGY & INFRASTRUCTURE [DTEI] 
Other initiatives include:

· Purchasing of up-to-date video surveillance for buses and trains;
· Upgrading station lighting on the Noarlunga and Gawler rail lines;
· Enhancing security systems and CCTV coverage at Noarlunga Centre, Adelaide Railway Station and Salisbury Interchange;
· Enhancing public address systems in rail cars;
· Introducing new trams with CCTV and direct communication with drivers and installing CCTV cameras and digital recorders on 2000/2100 class railcars.

4. PERFORMANCE – ACHIEVEMENTS
DEPARTMENT OF JUSTICE - OFFICE FOR WOMEN [OfW]
STATE ABORIGINAL WOMEN’S GATHERING
The 2006 Gathering built on the success and strengths of previous Gatherings with over seventy Aboriginal women representing communities from metropolitan, rural and remote South Australia coming together in Adelaide on 1 – 3 August. The theme of the Gathering was ‘Indigenous Family Violence – Local Community Solutions’. The Keynote Addresses were presented by Magistrate Sue Gordon AM from Western Australia who presided over the WA 2002 ‘Inquiry into Response by Government Agencies to Complaints of Family Violence and Child Abuse in Aboriginal Communities [the Gordon Inquiry] and June Lennon, Chairperson Warndu Watlhili-Carri Nguru Incorporation (Aboriginal Family Violence Legal Prevention Service, Port Augusta).
Delegates to the Gathering were presented with a report ‘A Two-Way Conversation: Aboriginal Women Talking, Government Listening’ compiled by OfW. The report presents the SA Government’s response to recommendations made at the 2002 – 2005 State Aboriginal Women’s Gatherings. Each of the sixty-four recommendations were addressed by a wide range of government departments and agencies. A panel comprising Departmental heads from across Government joined the Gathering to respond to questions from the delegates as to how Government could further progress the recommendations.

Key recommendations from the 2006 Gathering include:

· Funding for holistic programs in local communities;

· Setting up of Safe Houses throughout the State which are culturally appropriate, run by Aboriginal women for Aboriginal women;

· Support for a Men’s Gathering to continue working together.  

DEPARTMENT OF JUSTICE - OFFICE FOR WOMEN [OfW]
WOMEN’S SAFETY STRATEGY CONFERENCE
A free Women’s Safety Strategy Conference on 7-9 December 2005 was co-ordinated at the University of South Australia, Magill Campus by OfW in partnership with the Statewide Sexual Assault Reference Group, Coalition of Domestic and Indigenous Family Violence Action Groups, Coalition of Women’s Domestic Violence Services, Women’s Health Co-ordinators and the Research and Education Unit on Gendered Violence [Uni SA].                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              

Over 200 workers and community members attended a series of forums and workshops over the two days. 

In 2006 OfW co-ordinated the second Women’s Safety Strategy Conference on 23-24 November at the University of South Australia, Magill Campus.  Funded by the Whole of Government Reference Group the conference presented internationally renowned researcher Carolyn Johnson as keynote speaker. Carolyn is a social justice academic / practitioner and author of ‘Come with Daddy’ which outlines her PHD research into domestic violence related murders of children/women by their often estranged partners.  Caroline’s work highlights the need for consistent integrated responses to domestic violence. The conference also showcased the work undertaken by the recipients of the Community Education Grants; SAPOL’s work in developing a new model of service for victims of domestic/family violence; and the work led by the Justice Portfolio in relation to reviewing the domestic violence restraining order process and reform of rape, sexual assault and domestic violence legislation. 

The presentations showcased at the conference can be downloaded at:  www.officeforwomen.sa.gov.au
In conjunction with the Women’s Safety Strategy Conference, the United Nations Development Fund for Women hosted their annual UNIFEM Informs Seminar - ‘No single path: cultural difference and responses to domestic violence.  
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DEPARTMENT OF EDUCATION & CHILDREN’S SERVICES [DECS]

· The DECS Voices of Women Board has been established to advise on and advance strategic issues for women employed by the Department.  Membership of the Board comprises internal staff as well as external experts in gender equity. Consideration of issues related to wellbeing for women at work will form part of the Board’s work. 

DEPARTMENT OF FURTHER EDUCATION, EMPLOYMENT, SCIENCE AND TECHNOLOGY [DFEEST]

· DFEEST has developed and approved the following OHS&W policies  processes which have a particular impact on the safety of women in the workplace:

OSHW Policy 009 Psychological Well-Being [assessing and controlling psychological hazards];

OSHW Policy 011 Bullying and Harassment [eliminating];

OSHW Policy 012 Violence at Work [protecting employees from violence / mental / physical injury];

OSHW Policy 012 Working from Home [to ensure the home environment is ‘safe’ in the context of working flexibly]

OSHW Policy 027 Children in the Workplace [protecting the safety of children brought into the work environment].

· Development of a policy governing Remote and Isolated Work.

· Domestic Violence Workforce Project - in response to the professional training and development needs of workers providing services to victims, children and perpetrators of domestic violence DFEEST has funded the South Australian Health and Community Services Skills Board to conduct a 10 week industry consultation and scoping study of the workforce development needs of relevant workers.  The results will provide recommendations for targeted improvement. This approach will support the provision of increasingly responsive services and a professional range of resources and support systems for women experiencing violence, harassment and abuse.

DEPARTMENT OF FURTHER EDUCATION, EMPLOYMENT, SCIENCE AND TECHNOLOGY [DFEEST]

OFFICE FOR YOUTH [OfY]
· OfY is the lead agency monitoring the implementation of the ‘Youth Action Plan for South Australia’. Two of the key goals of the plan are to ensure that young people are safe and protected and develop and maintain healthy relationships.

· The Minister’s Youth Council, in July 2006, coordinated the ‘Shattering Ceilings: Young Women & Leadership Forum’, which was also supported by the OfY. An outcome of the forum is a mentoring register that is being developed for young women in South Australia.

More information about the range of initiatives undertaken is available at: www.officeforyouth.sa.gov.au
DEPARTMENT OF HEALTH

YARROW PLACE
· Participation in research with the Forensic Science Laboratory and Flinders University which will increase the number and quality of DNA profiles from forensic samples - improving the quality of forensic samples gathered. 
· Establishment of the Sexual Assault Strategic Reference Group.

4. PERFORMANCE – ACHIEVEMENTS
DEPARTMENT OF JUSTICE

COURTS ADMINISTRATION AUTHORITY [CAA]

· Judiciary and Magistracy members in SA and other CAA staff, who are members of the Australian Institute of Justice Administration, were involved in developing a Family Violence Conference in South Australia. National and international speakers on various topics related to domestic violence and the protection of women and children spoke at the conference, which was held on 23-24 February 2006.

· The development and implementation of best practice standards in provision of services to women who have been sexually assaulted.  

· The development of models to address the impact of violence on women’s mental health and wellbeing. 

· All health regions will provide reports on their achievements under these initiatives as part of health service agreements. 

· Collaboration between regions to achieve these initiatives will be facilitated by a coordinating group with representation from the health regions and the Office for Women. 

DEPARTMENT OF JUSTICE

SOUTH AUSTRALIAN POLICE & DEPARTMENT OF HEALTH

· Best Practice in an Interagency and Coordinated Approach to Domestic Violence was developed at the Elizabeth LSA for the policing of domestic violence in collaboration with the Northern Violence Intervention Program. Identified a number of protocols, with underpinning practice processes, roles and responsibilities aimed at enhancing the outcomes for those living with domestic violence, through the provision of timely, specialist, coordinated and consistent interventions. A strong component is a safety orientated practice through multi agency coordination achieved by interagency meetings focusing on safety planning and clarity of 
coordinated responses for individual clients at high risk of ongoing violence and abuse.

DEPARTMENT OF THE PREMIER & CABINET [DPC]

SAFEWORK SA

· The Augusta Zadow Scholarship was introduced as part of Safe Work 2005. An initiative to improve occupational health and safety outcomes for women, the Scholarship encourages further education, research or the development and implementation of OHS solutions by or for the benefit of women. Augusta Zadow Scholarships awarded to date include:

· Support for a research project to examine ways of reducing bullying in the public sector, a major employer of women, and to examine how women’s leadership styles are challenged in traditional patriarchal working environments;
· Support for a study which explores the issues surrounding work related stress.

· A Work Life Balance Seminar [Population Policy Initiative] - a stakeholder workshop on workplace flexibility – was held in October 2005. This was an initiative under the Population Policy for South Australia [4.2.2 New Actions to Strike a Better Work-Life Balance].  Representatives from business, unions, childcare providers, families, parents, local councils, and community and academic groups were invited to the workshop.  Known as the Work-Life Balance Forum, it facilitated discussion about ways of achieving work-life balance, with a focus on giving parents greater freedom to balance work, education and family life and to support people continuing to work into their older years. 

· SafeWork SA was selected to assist with the Work-Life Balance Forum and to lead the implementation of three of the initiatives under section 4.2.2. These initiatives are: 

· Coordinate an awareness-raising program;

· Develop a range of resources and tools; 

· Establish a ‘Work and Life’ accreditation award. 

4. PERFORMANCE – ACHIEVEMENTS
DEPARTMENT OF THE PREMIER & CABINET [DPC]

SAFEWORK SA

The Work-Life Balance Forum, which was held in October 2005, was part of the Small Business Week program. 

· The Work-Life Balance Forum Steering Group, led by the Population Unit of the Department of Trade and Economic Development and SafeWork SA, planned the Forum. The Steering Group consisted of representatives from the Department of Premier and Cabinet, the Attorney-General's Department, the Department of Education and Children's Services, the Office for Women and the Department for Further Education, Employment, Science and Technology. A draft program aimed at progressing the work-life balance initiatives was developed.  

· A series of workshops ran simultaneously on the following topics:

· Piloting a range of resources and tools for small business, such as an enterprise agreement work-life balance template;

· Barriers to establishing flexible work arrangements in small business;

· Older workers - work-life balance and employment; 

· Co-operative care - Childcare is everyone’s business.

· The workshops were aimed at identifying the factors that deter small businesses from establishing flexible work practices, and identifying the resources needed to develop a culture that supports individual work-life balance and enhances business performance.

· Issues for next South Australia’s Strategic Plan - the workplace reforms to support work-life balance initiatives have been established. The introduction of an awareness-raising program that promotes the benefits of flexible work practices to support a work-life balance and the potential for broad performance will assist progress the uptake by business.
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